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Continuation of Coverage (COBRA) 
COBRA (Consolidated Omnibus Budget Reconciliation Act) is a federal law that allows you to continue 
your group health, dental, and vision coverage on an individual basis when you or your dependent(s) 
become ineligible for Getty benefits. Under COBRA you are responsible for the full cost of coverage, 
plus 2% for administrative fees. 
 
For more information on your rights under COBRA, see the Summary Plan Description Health & Welfare, 
Continuing Your Coverage – Medical, Dental & Vision or visit http://www.dol.gov/ebsa/COBRA.html. 
 
COBRA – Your Cost 
You or your dependent(s) must pay the full cost of your current coverage, plus an administrative fee. 
COBRA premiums are due by the first of the month. Failure to pay by the due date will result in loss 
of coverage that cannot be reinstated. 
 
 

Monthly COBRA Premiums  
Effective January 1, 2020 

 

Medical Only Self Self + 1 
Dependent 

Self + 2 or more 
Dependents 

Signature Value Advantage Plan 
(HMO) $621.13 $1,276.86 $1,821.21 

Signature Value Plan (HMO) $813.84 $1,673.08 $2,386.43 

Aetna HDHP $1,312.74 $2,036.94 $2,627.52 
 

   

Dental Self Self + 1 
Dependent 

Self + 2 or more 
Dependents 

MetLife Dental Plan $39.31 $90.92 $158.01 
 

   

Vision Self Self + 1 
Dependent 

Self + 2 or more 
Dependents 

Vision Services Plan (VSP) $14.69 $21.29 $37.88 

 
 
 “Self” may be a former employee, spouse, domestic partner, surviving dependent, ex-spouse, or a 
child. 
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